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Republic of the Philippines
Province of Nueva Ecija

San Jose City - 3121
-ooo-

RATIONALE

The signifrcance of having a Training Needs Assessment (TNA) survey lies in
its ability to provide a systematic and data-driven approach in identiffing and
addressing the tearning requirements of employees. The City Human Resource
Management Oflice utilized this tool for the departments seeking to optimize training
investnents, improve employee performance and engagement, and maintain their
competitive edge in the organization. It provides a foundation for targeted and
ellective training initiatives that align with organizational goals, directions and
contribute to long-term success.

The City Human Resource Management Olnce operates this system to deliver
high-quafity training programs that meet the identifred needs of employees and to
ensures resources are allocated effectively by targeting areas where they wi.tl have
the most impact. ln addressing skills gap, it can lead to improve job performance
and employee will excel their roles and become more productive, ellicient and
capable meeting performance standards. Investing of employees' development
through this, can also enhance retention rates and contribute to talent development
within the orgaaization and stay ahead on technological advancements.

I

METHODOLOGY

The CHRMO has developed an online survey form tiat covers required skills
and knowledge, existing competencies, training preferences and perceived training
needs for the Training Needs Assessment (TNA) for 2025 of LGU-SJC employees.
Respondents were instructed to rate and select each topic as "Much Needed,"
"Needed," or "Not Needed". On April 25, 2024, a total of 693 employees from LGU-
San Jose City excluding the city ollicials were informed via online links to particiPate
in the online survey. Out ofthese,442 regular employees responded, resulting in a
response rate of 63.78 7o, which falls within the recommended response rate by
research experts.

I

This marks the 2"d utilization of the online form to assess employees' needs
for career development, serving as a more streamlined and safer tool for the City
Government of San Jose to identiry the specific tjpes of training that should be
prioritiz€d by its Human Resource Management Oflice.

tl
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RESULTS:

Figure 1 shows the gender distribution among the four hundred forty-two (442)
respondents: with 189 respondents (42.8olo) being male,248 respondents (56.lyo)
being female, and 7 respondents (1.6%) identirying as LGBTQ+. Moreover, out of the
total respondents, four hundred thjrty-nine (439) individuals (99.370) expressed
their willingness to attend the training/seminar, while three (3) respondents (0.7%)
indicated theii lack of interest (See Figure 2).

Figure 1. Gender

Figure 2. Willingness to Attend the Program

Should an sewice lraining be conducted in the future. are you \flllling b anend such p(ogram?

Gerdet

I
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Table 1. Sumnary Result (Based on the Google Form Usedf

OILIIYE SURVEY ON TRAIIYII{G ITEEDS ASSESSMET{T
T'OR LGU-$'C EMPLOYEES 2()25

TRAINING/ SEI{INAR MUCH
I{EEDED NEEDED NOT

NEEDED

I
Code of Conduct & Ethical
Standards for Public Ollicial &
Em 67 t3

148 19s 46

2
Supervisory Development Course
SDC Track I 189 166 50

Customer Relation Management
ndine Personn 180 183 ,o

4 Updates on Civil Service l,aw and
Rules 179 198

5 Records t 175 193 34
6 RA 11303 "Sa-fe Act" Seminar 202 44103

7
Gender & Development & Sexual
Harassment Seminar 185 60111

8 Pre-Retirement Seminar 124 186 85
9 kave Administration t23 2t4

Employees Welfare, Benefrts and
Privile S

179

11 Professional Growth Tr 212 150 17
12 Aq 24L€adershi t

19813
Gender artd Development Seminat
RA 7877 & RA11313 92

199t4 on Va.lues FormationTr 117
5l15 Seminar on Advalced Life Su rt 133 161

191 79Seminar/ Workshop on Proper
Housekee

74

3017 tes on GSIS LawU 220

192 7318
Training on Proper Documentation:
Basic Pho &v a2

36168 !7519
Computer Literacy and Offrce
Productivity Tools Trainings &
Wor

3l139 19020 Public Service Ethics and
Accountabili

24146 ta221
Customer Care and Client
Communication Skills

183Personal and Professional
Effectiveness

3517413823
Communication Skills & Basic

sh
4318313024

Stress and Anger Management
Seminar

49185117
Training on Property Inventory,
Procurement and Oflice
M

46t7212926 Finalcial

J
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10 192 24

196

56

16

18174

Management Seminar



It ever you yvill be seot fot training, which of lhe follorying career path / areas do you
think is necessary for you to receive additional training that can help in your work.
Please ticuselect the circle provided (Much Needed, Needed & Not Needed).

Figure 3. Online Suruey Result
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The results belon, state the top 10 topics in each rating category

Table 2. Top 1O topics that werc idcntilied as'Much I[eeded'
by the reepondeats.

TOP 10 - MUCH NEEDED

NO. TRAINING/SEMINAR MUCH
NEEDED

Perceltagc
of the Total
ResDordentr

1 Professional Growth Trairins 212 47.96v"
2 Leadership Development Proqram 196 44.34Yo
3 Employees Welfare, Benelits and Privileges 192 43.44Vo

4 189 42.76Vo

5
Customer Relation Management Training
(Frontline Personnel)

180

6 Updates on Civil Service Law and Rules 179 40.500/o
7 Personal and Professional Ellectiveness 178 40.27vo
8 Records Management 175

9
Computer Literacy ajld Office Productivity
Tools Trainings & Workshop 168 38.01%

Code of Conduct & Et.l.ical Standards for
Public Ofncial & Employees (RA 6713) 148

l

Supervisory Development Course (SDC)
Track I

40.72o/o

39.590/.

10 33.44o/o

{



TOP 10 - NEEDED

NO. TRAINING/SEMIIIAR NEEDED
Pcrcetrtagc
of thG Totrl
RerDo!denta

I Updates on GSIS l,aw 220 49.77v"
2 l,eave Administration 2t4 4A.42yo
3 RA I 1303 "Safe Space Act" Seminar 202 45.700/o
4 Training on Values Formation 199 45.O20/"

5
Gender and Development Seminar (RA
7877 & RAl 13131 198 44.AOo/o

6 Updates on Civil Service Law and Rules 198 44.aoo/.
Code of Conduct & Ethical Standards for
Public Ofrcial & Employees (RA 67131

195 44. t2vo

Records Management 193 43.670/0

9
Training on Proper Documentation: Basic
Photography & Videosraphy 192 43.440/.

Seminar/ Workshop on Proper
Housekeepinq 191 43.21o/o

Table 3. Top 1O toplcs tbat were ldentllled as (lleeded'
by the respondeats.

Table 4. Top 1O ovcr-all (Two (2) points were gtven to a topic u.)ith a Much
Needed rating and one (1) for Needed)

OVER-ALL RATING

NO. TRAINING/SEMINAR MUCH
NEEDED NEEDED TOTAL

I Professional crowth Training 2 2
2 l€adership Development Progam 2 2

Employees Welfare, Benefits and
Privileges 2 2

4 Superrisory Development Course
(SDC) Track I

2 2

5 Customer Relation Management
Trainins (Frontline Personnel)

2 2

6
Updates on Civil Service t aw and
Rules

2 1 3

7 Personal and Professional
Effectiveness

2 2

8 Records Man t 2 2

9
Computer Literacy and Oflice
Productivity Tools Trainings &
w

2 a

10
Code of Conduct & Ethical
Standards for Public Oflicial &
Em S 67 L3

2 1

11 U tes on GSIS l,aw 1 1

t2 Leave Administration 1

13 RA 1i303 'Safe 1 1

on Values FormationTraining 1 1

Peqe 5 ot 8

8

lo

3

1

Space Act" Seminar
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15 Gender and Development Seminar
(RA 7877 & RA 1 13 13)

1 1

r6 Records Malagement 1

t7 Training on Proper Documentation:
Basic Photography & Videogaphy 1 I

18
Seminar/ Workshop on Proper
Housekeeping i I

FU{DIT{GS:

The online survey for training needs assessment revealed through analyzing
the responses, regarding areas where employees feel they require further training
and support. These include supervisory skills, technical skills, communication
skills, and leadership development. Respondents expressed a need for training
programs to their specilic roles and responsibilities within the organization and
survey highlighted the importance of providing opportunities for continuous
learning and development to enhance job performarce and career growth.

Based on the survey result, the top live (5) trainings that highly recommend topics
falling under the "Much Needed" rating category, are as follows: Updates on Civil
Service l,aw and Rules (85.30%), Code of Conduct & Ethical Standards for Public
OIlicial & Employees (RA 6713) (76-69y.1, Professional Growth Training 147.96%1,
I€adership Development Progralrr 144.34o/o), Employees Welfare, Benelits artd
Privileges 143.44%1, Supervisory Development Course (SDC) Track I 142-760/"1,
Customer Relation Management Training (Frontline Personnel) (40.72%), Personal
and Professional Effectiveness (4o.27o/o'), Records Management and Computer
Literacy (39.59olo) and Office Productivity Tools Trainings & Workshop (38.O1%).

The next top five (5) are Supervisory Development Course (SDc) Track I,
Customer Relation Management Training (Frontline Personnel), Personal arrd
Professional Effectiveness, Records Management and Computer Literacy and Office
Productivity Tools Trainings & Workshop.

Table 5. The over-all results show that the following ase the moat
lnporte[t toplcs needed to be undertaken ln our trainlng
actlvltles for 2025:

J

OVER.ALL R.EAULTS

NO. TRAINIITG/ SEMIITAR
MUCII

NEEDED
NEEDED TOTAL

1
Updates on Civil Service Law and
Rules

40.500/o a5.3Oolo

2
Code of Conduct & Ethical
Standards for Public Oflicial &
Employees (RA 6713)

33.44o/o 43.2t"/. 76.690/o

3 Professional Growth 47 .960/o 47.960/0

4 l,eadershi D ent 44.34"/o 44.340/0

5
Employees Welfare, Benefits and

s
43.440/0

6
Superuisory Development Course
SDC Track I

42.760/0

Customer Relation Management
Training (Frontline Personnell

40.72"/o 4O.72/"

Page 7 of 8
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8 Personal and Professional
Effectiveness 40.270/0 40.270/"

I Records Management 39.59yo 39.59o/o

10
Computer Literacy and Offrce
Productivity Tools Trainings &
Workshop

38,Olo/o

RECOMMENDATION:

Several training topics have been identified recommend for continual leaming
and development for govemment employees. These include Updates on Civil Service
Law and Rules, Code ofconduct & Ethical Starldards for Public Olficial & Employees
(RA 6713), Professional Crowth Training, Leadership Development Program,
Employees Welfare, Benehts and Privileges, Supervisory Development Course (SDC)
Track I, Customer Relation Management Training (Frontline Personnel), Personal
and Professional Effectiveness, Records Management and Computer Literacy and
OIEce Productivity Tools Trainings & Workshop, Supervisory Development Course
(SDC) Track l, Customer Relation Maragement Training (Frontline Personnel),
Personal and Professional Effectiveness, Records Management and Computer
Literacy and Oflice Productivity Tools Trainings & Workshop. A11 these were rated
on 'Much Needed" and "Needed" on Table 5.

We highly recommend prioritizing the mentioned topics for our training
elIorts. It is proposed that adequate funds be allocated for conducting the identified
trainings during the Iiscal year 2025. By investing in these trainirg prograrns, we
aim to equip our employees with the knowledge and skills they have identified as
crucial. This initiative is seen as critical in promoting and assisting our employees
in delivering enhanced service to t}le City Govemment of Sar Jose and its
constituents

Prepared by

A nistrqti
Attested

i MEO YACAN , JR.
man Mngt. Officer

Recommending A

G E.
Citg Adm and Clairman,

leaming and opmenl Commillee

SALVADOR

Assist@nt

g MaAor

Page 8 of 8

38.01%



LEARNING AND
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Instructions: This questionnaire is design to
detemrine perceived training needs of emplovees for
)'ear 2025. Please ansrver eaeh itenr on the appropriate
blank or b1'specifliug 1-our responses in the blank
prorided.

chmolgo6lc@gmail.com Switch account

E, Not shared

Full Name (e.9. Gener M. Garcia) -

offrce'

Gender'

I uate

! Female

I

L
I'r ,u

-TTI

* lndicates required question

o



I leero*

Should in servic€ training be conducted in lhe rulure. are you willing lo anend

such program?

! ves

!Ho

lf ever you will ba senl for training, which o, the tollowing career path / areas do
you think is necessary tor you lo receive additional training thal can help in your

work. Please ticlvselect the circle provided (Much Needed, Needed & Not

Needed).

Much Needed Needed

1. Code of Conduct E

Elhical Slandards for

Public Offrcial &

Employ€es (RA 67]3)

2. Sup€rvisory

Developrnent Course
(sDc) |

3. Custorn€r Relation

Managernent Ttaining

(Fronlline Personnel)

4. Updates ofl Civil

Service Law and

Rules

5 Records

Manageme

6. RA 1 1 303 'Safe

soac? Acl' Semihar

ooo

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



7 Gender &

Developrnent I
Sexual Harassmeot

Seminar

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

I Pre-Retirement

S€minar

9 Leave

Administration

10. Emdo)€es
weltare, B€n€f{s and

Privileg€s

1'l Professional

GroMh Training

12 Leadership

Development

Program

'13 Gender and

Developr€nt Seminar
(RA 7877 & RAl1313)

14 Trarning on

Values Formation

]5 S€rninar on

Advanc€d Lare

Suppod

16

Seminar/Workshop

on Proper

Housekeeping

l7 t pdates on GSIS

Law

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

(



18 Training on Proper

Docurnentation: Basic

Photography &

Videography

19. Computer Lileracy

and Office

Productivity Tools

Trainings & Workshop

20. Public Service

Ethics and

Accountability

21. Cuslorner Care

and Clienl

Communication Skills

22. Personal and

Professional

Effectiveness

23. Communication

Skills & Basic English

Proficiency

24. Stress and Anger

Managemern

Seminat

25 Training on

Property lnventory,

Procurement and

Offrce Managemenl

26 Financial

Management

Seminar

ooo

o

o

tl

o

o

o

o

o

o

o

o

o

o

o

o

o

\J

o

o

o

o

o

oo
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OtherTrainings Recommended:

Your answer

Give some suggeslions that rvill help improve working condition of employees.

Your answer

Thank You...

Page I of 'l CIear form

lever suDm{ passwords lhrouqh Google Forms

TnG contcot rs neith€r creal€6 nor .odors€d by Googl€. E$OCLAEIiS - T..rns o{ se.vEe .EglAfedEt

Google Forms

Submlt



oNLINE TRATNTNG NEEDS ASSESSMENT FOR THE YEAR 2025
Inrtructions! This questlonnaire is design to determine perc€ived training needs of €mployees for year 2025

Plsse answereach item on the blank or in the blank vided.

NO, FULI- NAMT OFFICE GENDER

Il. Cod. ol

Eihlal

Publi( Olflclrl &
cou6. (sDc) ll

Ia uPd.t .
15. i.<o.dt

JIZEI,LT M, THOMA5
2 CORAZON GARCIA ABRA'ANO

3 ]ULIA AIAENA DENIST E. SALMO Oipital nq Lun$od S.n Jose

CELIA S,NICOLAS

5 SHEIRLY ANN VAI.LE

6 ]OANNE D. DE GUZMAN

7 MII-LER [. PURIFICACION

3 MICHAEL T.AAALOS

9 JONATHAN M, CORDERO

10 RHODORA S LANOZO

11 CHRISTTLLE GAY F. VALI"OTA Lo.al c', dvil Gsina.
12 MARVIN S SUAABA CTO

13 CHRISTIAN ,'EFF M. PANAJON

MARISSA 5. CORSE Offi.€ ol the City Treasur.r14

cTot5 RANDEI.I- JAN DURAN

16 RUII- C, TOMAS

17 EMMA C, SOMERA
Managemenl lnformaiion Syn.m

t8 JULIET A, POLIS OLSJ

l9 ROMANITO P. MACASIEB

20 SARAH CRISTINA G. sIEGA

I



NO. rULL NAMI OFFICE GENDER

It. cod. ot
Condud a

Eihl..l

RrHi< Otlkhl t

12. sup.rvliory

Corrt. (sDC) ll
Ti.ini.9

t4. Updrt i

21 HAZEL ANN PADILLA cTo

22 KRIs SUGAY cTo

23 I.AWRENCE S. LORENZO
Manao.m.nl rnformation syst.m offce

24 MAYETTT M RAMIREZ Orpital nq lunqrod nq r.n los.

25 EFRAIM OARREN R. MANATANG
Manag.m.N rnromaron syfl .m

26 HAROLD P PANGIIINAN
ranlpotra!on <ommunr<anon ano

public ulalili.s r.Ni(es off(.

27 OANNII-A AUDRTY B LATONIO
Ospital Nq Lunqsod nq San Jot.

2A LORENA F. PUEYO

29 DIANNE (AREN M. GANANCIAI.

30 EDMIE C. SANTIAGO CSWDO

31 VIRGIE O. HtRNANDtZ
xn roi. <r(y tror.ry .nq rnrorm[pn

32 TROITA MARIE DC, BUNAO OSPITAL NG LUNGSOD NG SAN ]OsE

33 MA LARISSA G. BAI.TAZAR

14 FAIRYLYNNE C. I.EE

35 ALAOIN O. BUYAYO
Lrry >ocrar w.tr ,. ano vsroPmrnr
Offic.

VEEERLY B, SARTOLOMt
lny sociar w.mre ano L!ve!oPment

37 XRISTOFFIRSON E. GAMBOA Osptal na Llnqsod nq san lole

38 RICARTE B.PARAISO

19 CZARINA JANE C, MATA

40 EIMTR M. SALONGA

41 JAN RAI V, LAZAGA

42 MARY ANNE D, UMAYAM

(

36



NO. FULL NAMT OFFICE GENDER

n. Cod. of
Condo.t &

tthl(.l

Public Oflk a

12. snp*vlrory

cde (soq l)

13. cunom.r

Ir.lning

t4. Updrt r
t5. Rdoid.

43 ANNAI.YN DT DANIEGA
Central t.mi.rl office

EMELIE ANNE GRACE E.I-OPEZ
Lrry 5o(B rcrrar. ano @wropmenr

45 ANTONINO S. EUCAO

46 ALPHA CAMITTE V. GARCHITORTNA Orpital n9 Lungrod n9 S.n Jor.

4T Jtsus v.stosoN CPDO(d.ra,l.O

48 KRISTINE PAULA D. GOMEZ ospital nq Lunqsod nq San lor.

49 MELANI F, OE GUZMAN
City 8!dg.t

50 JTNNYLYN DC. BERNARDO
TCPUS- CENTRAL TERMINAL

5l MARIETTA SUNICO TAIOBAN Local civil .eqiiry oflic.

TUETIRIO E. CAAILTES II
Ltry Agncutrurr vn.e LUU r.n rorE

City

53 LOURD MEDINA cswDo

54 JULIT V. SANTIAGO

55 cARol-lNA i{. SOMERA

56 JOHN CARI-O B. VIILACORTI

City Enqine.r nq Ofii(e

57 ANITA P. MATEO Ci9 So(ial \,'lf.r. .nd D.vllopmlnt
Off.c, 5 ,os! City, N E

58 MA,CECITIA T. ROSARIO

59 AURA C. ORDONIO

60 MAE ZUSETTE MENDOZA

61 REYNATDO V BEI,TRAN III Otf(e of th! Citv Mayor

62 REINIE MANUEI.A P.CATAAGAN city Enqin.er nq Office

d



NO, FULL NAMT OFFICE GEN DER

Il. Cod! of

Ethial

Public onidd a co']r* (soo l)

t3- Customn

Ird.ing

lr. Upd.t..
ta R.(ord.

63 MARICRIS M- xAQUINIO cswDo
64 CARLO C. MUYARGAS

65 ROSE MYIENE L SALAT:AR

66 JOCEIYN 5,sAGURIT CSWDO

67 DABIT D SALAMANCA LDRRMO

68 CRISTIAN JOY P. TUBERA

69 REMEOIOS t PIN€DA cslvDo
70 ,ENDANNf B. EAGAN

71 MARWTEN TERRY P, AUYAYO

72 ARMANDO DELACRUZ

73 NIKKO C. SANTIAGO City Popu at o. otfi.e
74 ,EsUS M. MITRA
75 ,OSE T. GAVINO ,,R Citv Aoncunure Off(e

i6 MARIBEL S.OIZON Cily Agd.lkur. Off.e

t'7 LENIT SAUTISTA SALON6A

1A CHRISTIAN AUGUSTO N. ATE'O Offi<e of the Clty Architect

79 MARITTS PINGOL BAUTISTA cswDo

80 MA" THTRESA D[ VERA VIZCARRA CIry POPULATON OFF1CE

81 CRISTINA P, FAI.IORAN City Heahh Offc.
82 I.tA D. GROSPE BPLO

83 GHILEEN A, ASAi-OS OsDita .q Lunasod nq san lose

u MARIA GRACIELA P. MAGBITANG Cily Health Off(.
85 MARIT FAUSTINE PAT Q. RIVERA Ciiy Population Off<e

86 MARITE L, CARRASCO

a7 SHEITA V,VIGUITI-A

,1

I



NO. FULL NA[47 oFFtc€ GENDER

tr.lning bc
{1. cod. oa

Ethi..l

Publi. Omdd a coue (soc) ll

[r. c!3tom..

T6lnlng

ld upd.l6
t5. Rftordi

88 ARNOI.O T. GROSPE City Agricultur. Orf (e

89 SHERIDAN I. ASUNCION LDRRMO

90 6tssEtA M. TOt[NTtNO BPLO

9l MIGUEL G, LINDAIN, JR City Flan(hitnq .nd Requlatory Off@

92 HERMINIA M. BALTAZAR Ospita o9 Lungsod n9 San los!
93 OI.IVIA .,, LEE

94 MTRLIfA C.RAVTLA

95 MARILYN J, VICINTT CITY ENGINIERING OFFIC€

96 XAfHERINE G, SELTY BPLO

97 LEA ROSE C. ARIEM

98 DOMINADOR B- RODRIGU€Z

99 MARI( GIZAN M. DYSICO Cily Enginee.ing Off ice

100 JOTINA ,,ANT TAYAO City H..hh Offi(.

101 CATHERINE I-. SERANTE cTo

102 HANNA KATRINA Y. TAGLE Offce of the City Asse$or

103 XELA iilIKAELA BUCAO rran(hiirE.nd r.gulalory ofli(e LGBTQ+

104 VICTORIA G,GARCIA City H..16 C{fi.. san Jot City

105 BERNADTTTT R. HINAYO clty He.hh OtlSce

106 JOEL M. MARTIN BPLO

107 LILIBITH VENTURINA Holpilal n9 lungsod og san los.

108 MARY ]ANE B. PTRIAMESA

tt



NO.
'ULL 

NAME OFFICE 6ENDER

tr.lninE b.
tl. cod. of
Condu<t !.

Eihlc.l

Public OtfkH a

IZ suF viro.y

cor.. (sDc) l,
Tr!i.in9

Ia. upd.t.t
Is. R.cord.

109 KARTN R, VITLAS€NOR LCR

1r0 XINIA REYES SIRNARDO

111 HII"EN H. TRCITLA
San ros. Cty Library & lnto,m.tion

112 SANDRA ACPAT

113 ROSALIA A. CANOZA EPLO

t14 DAI-IA A. AEAD Ciiy he6hh offce S.n /os! .ity

115 ZENAIDA G. MATEO Cily H..lth Ofii(.

116
MARIA NORMA PATRICIA DIANE KAY

C. GUNTALII.IB
N50 - OLSI

117 BASILIO M RIVERA ]R
Manrg$.nt Nlormation System

118 TDITH YORAD'I Y. LASRAOO City kanchising Regulatory Ofiice

I19 ROGTR D. OEE BPLO

120 EDNALYN V, SALONGA City Hcilth Off(e

121 JOYCT V.SANTOS

122 CHERYL RIALEAH M. SIT6A
'123 ARCEII 8, GALAPO Cily Aqricultur€ Olf ce

124 PERLITA E.MARZAN
125 RODOI.FO E.IORALBA .,R. BPLO

126 ALI.AN SAJOR

I



NO. FULL NAIVIE OFFICE GENDER

Ir. cod. of

Ethl(.l

Pvbllc otfidd a couE (sDc) U
Tr.lnlng

la. Upd.r6

121 ARCETI B, GALAPO City Aqi.ulture Off,ce

128 XASHMIR M. MADRIAGA City AgricUiure Offrce

129 CHERIDAN MORALES

130 MICHELE M SAIMO LCRO

131 CHRISIIAN T. CORNUO City h..lth offc. &HU.1

132 LAARNI O- SANTU Ospital nq Lunqsod nq s.n Joee

133 MARX ,,EROMI T. RIGOS osprr.l ng Lungsod n9 5.n loec

134 .,OAN E. FERNANDO City 8udget Office

135 CHRISTOPHER R. PABAI.AN SPLO

r36 MAGNOLIA A, DIAMZON City Aqicultu.. Ofi<e

137 GENESIS AI.EGRADO

JANISON CAESAR 5. AGBAYANI Crty &rkult!.e Otr.e

139 NYAN NEIL EETEY oL9 LGBTQ+

140 JIMUtt C. GUILTERMO City 8€ahh Ofiice

141 TDUAROO 8, VEI"ICARIA CITY AGR CULTURT OFFICE

142 GERALDINT sAMANITGO

143
ANA ENCARNACION V

I,IACADANGDANG

1A1 MARITYN ONG.LI.ORANDO

145 GREANNE FATIMA VALENTON cswD
146 MICHAEL JOEY M. MAGNO City Agricultu.e 06<e
147 MADEI, TENORIO LDRRMO

148 ]INNILYN A- ANACIOCO oL9
149 UARY JOY P, MANUEL cTo

(

________________



NO. FULL NAME oFHCt GTNDER

lr. Coih ol

Ethial

Publi. Ottl.Ll &

le Sup.wkory

coue (sDc) ll

fi. Cunotrlr

I?.lnhO

t1. Upd.r..

150 DINDO D. TALPLACIDO

151 JUTIUS M- DIOSES
City So.ial Wellare and De€lopment

152 ANAI-IZA V PANIGBATAN

153 I.UZVIMINDA D,WATSIYEN

154 DUICE AMOR N, I.ORENZO EPLO

r55 IOURGEN I-AWMN
156 MARY GRACE STCUYA S.nqqunianq Panlu.qsd
157 JEFfEPSON VITLUAN BPLO

158 MARY ANN ROSE S. GRIPAL DILG LGBIQ+

159 CONCORDIA S. RAMOS

150 RICHARD SORZA

161 RUMAR M. OREiA Sa.qguniang P.nlungrod

162 ANGILITO C. DIL ROSARIO Community Affairs Ofli..
161 MARA C. PADRID sanqqunia.q Pa.lunqsod

1U RUMAR M. ORENA Sanqq!nianq panl!nqsod

165 ERANCI5 JACOB T. CABRERA Cily Community Aflair Offc.

166 MA. CRISTINA EAUTISTA

167 CATHYRINE G, BALTAZAR Ospital n9 Lungsod n9 San l$e

168 ROI.ANO JEFFREY F. PUEYO

CHARITA L. DELAROSA

170 RODTLIO A"GANIA Cily Slauqhtedou5e Ollice

171 ROMULO A. GRIPAL sa.qqunianq Panlunqsod

172 MICHAEI, FRANCIS S. CORBT City Agd.ullurc Offi(. S.n lor. Ciry

t

169



NO. fULL NAME OFFICE GENDER

[.lning b.
lr. cod. ol
Conduct &

Etl|lc.l

Publlc Ofll€Ll &
collr.. 6oq ll

13. Custom.r
R.Ltbn

Tr.inlng

la. Upd.r.r
t5. RGordr

173 JAN.MICHAIL G, CATARROJA cHo

114 AM€TITA C-MAORIAGA

115 MARIA YSABELLA S, EACUNGAN Sanqq!nianq Panlun9sod

176 ccAo

177 IMEI.ITA G, CALDERON

r78 GLYNISE CIELO H. POERI

179 ANITqLYN A. VITALI5TA

180 NOET B. DE VILA
181 CYNTHIA R. SAUL Sangguniang Panlungeod

182 NAPHAEI. .,AY-R F. RINGOR Orpnd n9 tun$od n9 S.n lo..
183 IsAGANIV OIZON Orpit.l ng lungrod s.. jor.
184 NENITA T, VELASCO S.nqquniang PanlunEsod

185 ALVIN M. ABEI-LO

186 MARY ANGELINT DOMIN60 Ospital nq Lunqsod nq S.n Joi.
r87 BEAULAH S, AQUINO
188 EDGARDO GARCIA VILTAMANTE CITY AGRICULTURT OFf ICE

139 DENCET MAPOY oL9 LGBTQ+

190 IAN KELVIN C. LINSANGAN

191 I-ORNA M. AQUINO

r32 rABhN V. AqUINO (BAROK)

{



NO. FULL NAME OFFICE GTNDER

ir.lning b.
Il. cod. of
Condud &

EthL.l

Publi< Otlicld &

(?. s(p.Nl3ory

Cour.. (soq D
Ir.lnlng

[4. Upd.t..
15. R..ord!

193 REYNAFEL MOSTSAH O. LUNO O.pit.l n9 L!.g@d ng San los.

194 Er-rsEo c. TANIo olsj

195 NIRIZA C. BUSTAMANTE Caty Agi.ulturc Ofr.e

196 MYRAFLOR M. CRUZ Orpital nq Lun$od nq San lot€

197 GLENDA R. CARCIA CENRO

194 CHEZZI(A XATES SORIA oLsl

'199 iIANOLO T DE GUZUAN JR o3pital nq Lunqsod nq sanjor.

200 MATEO, PAUI.O MIGUEI
CITY TNVIRONMENT AND NATURAI

RESOIIRCES

201 I.IBERTY D. TOMAS tGBTQ.

202 ANALYN C. POBRE CENRO

203 JEANA DC CAMARAO Ospit.l nq Lunqsod nE S.n lotc

2U DENNIS C. GOMEZ Caty Aqri.ulture Offce

205 TDGAROO MARTIN Cto

2tx BELLA M, MANESI

201 JOSEPH C. SAGUN CENRO

208 MARIFEL B.BUCAO

2@ DENNIS C. GOMEZ

210 ARTEMIO V. INFANTT II CENRO

211 RO6ELIO T. PAJARILLO JR.

(



NO. FULL NAttlt OFFICE GENDER

11. Cod. ol
Cmdu.t &

Erhlc.l

Publi. Offlclrl &

tz sup.nkory

Cour.. 6DC) ll
Tr.inlng

15. Rxod.

212 FEEEY ANN B. RIVERA Ospiial ng Lungrod n9 S.n Jor.

213 ARNATDO A. PUEYO oLsl

214 DENCY C. TENIRIfE Orpltal Nq Lunqsod Ng S.n lose

215 GINA D. LUCERO CENRO

216 MARX 
'AYSON 

W. RUZ Orpn.l n9 Lun$od n9 S.n lN

217 RYAN P. DAYPO Communily Aff.ns Offi.!
218 OEBAIE PEARI T, VIZCARRA Crty Communrty AflaiR Oftic.

2r9 LEONARDO T. ASTRERO Community.ffails ofijce

220 CRISTINA T. NOCON sangguniang Panlungsod

221 NIRWN A SOTELO CENRO

222 CYNDI A. MESINA Bpital nq Lun$od nq S.n.los.

221 GENER C. BAUTISTA

224 JOHN MICHAEL G. NAEONG

225 JUVIMIL F. MAi.IAED C TY HEALTH OFT CE

226 EIOISA A EUL6ENCIO

/



NO rULT NAME OFFICE GENDER

tr.lnhg b.
Il. cod. of

Ethial

Public Olllclll & CouB. (SDq lI

[r. Cu.tom.r

tl'inlna

CATHERINE TUGENIO ANTIPORDA

228 JOHN S. FERNANDEZ Gpit l nq Lunqsd nq San lot.
229 FERDINAND f. Goi{EZ Hosplt.l Ng lungsod N9 sanjote

210 JOST RAPHAEL 8, OIAMsI ciry &i.uhur€ Off(e

211 CARLA KATMNA A. MATEO Ospi!.| nq Lungtod ng San lose

232 MAYTYN P. IA,AROO OrPn.l n9 tunglod n9 s.n lo3.

233 MARY RUTH B.VEI-AsCO Orpitll nq tunq$d ns S.n lot

234 CONNIE S, OOMINGO

235 TERESITA B. PTRAI.TA

236 FONDADOR G.LLTNA ospral n9 Lungtod n9 Sa..rote

231 MARITES M.DOMINGO CIIY HEALTI,] OFFICE

238 CAMILO I. AGUSTIN.'R. CENRO

219 CAillLO T. AGUSTIN TR CENRO

244 QUIA DEE TRAZO Ospital ng Lungiod n9 Sen lote

241 EVELYN f,UMANOS cswDo

242 T A. TTRESA A" DELA CRUZ Crty community Aflai6 Off..
243 MARX ROLANO C, JAVIER. Cily .nqinc.inq otfice

?44 IMELDA T. JIMENEZ cswDo

245 ABIGAII M. CAPINPIN CENRO

246 OSMANOO DC. FRANCISCO

247 JANE SAN PEORO MACUGAY

248 PRINCEs JTZALEN R. MATiOSCA

,l

221



NO. FULT NAME GENDER

tnlnl.g b.
Il. Codr o,
Con4d a

Ethl..l

RIrt. otllcll t coun (sDc) rl

t3. Cunom.r
R.htlor

Trrlnlng
ts. R.co.dr

249 GERARDO S, ABII-LANOZA City Efqin.einq Ollice

250 EOUAROO C. ORCISO ,,R.
City Ehgin..ing Off ice/M.inl!hanc.

251 MIRsEI-IE M MAN'SE CENRO

252 CHTSKA CAMITLE ESPERANZA

253 RO5ALYN RAMIREz CSWDO

254 MICHAET V. MATEO

255 ATLAN S, MARVILLA

256 ROMEO R. DOMINGO City Heahh Ofiice

257 ALI.AN S. MARVILLA

258 KIM JUSTINE V. DELA CRUZ City Agr.uh!r. Offce

259 MICHETLT FLORESCA Cily AgdcultlJre Oft(e

260 PA]RICX I.. FERNANDO Cry Aq cultur. Olfe

RUTH F. PASTOR

262 IMELOA TAN-CORNEI. MD oL9

263 t-ours F. ToMAs City Agriculture Oflce

2U CHRISTIAN H. POBRE City Health Offke

V

OFFICE



NO. FULI- NAMT otFlcE

l!. Cod. of

Erhi(,l

Publi. OfficLl &
co'rE (sDc) Il

Tr.lnlng

la. Upd.r..
Is. R.cords

265 NANCY R, MIRANO City Engheeing Offce

266 JOSEI.ITO LAURETA

261 TTONARDO 8. ESGUTRRA

268 CARLITO R. VELUZ City Agri(ulture Office

269 GINA POBRE

270 Publ< lnfo.m.tron Offi(.
27'1 SAfIAH,ANE R. FTTIMON Ospit l nq Llnqsod 

^q 
San lot

272 MELINDA M.LAGAT Cily A!,icuhur? Offi(e

213

214 MICHTLE M SATMO

HTNRY V, CABREROS

276 JERRY TALPLACIDO
Housing And Homesile Regula|ons

277 RUSSEL II"UMIN Otfi(e of the City Vi.e Mayor

274 MICHAEI ,,OSHUA P, AGONOY Cily ol A(.oudinq Offce

219 MARIOEN GLYZA C, SAHAGUN ACCOUN]ING OFTICE

280 UELVIN LAPITAN

ARVIN REX 8, TSPIRITU M.le, LcBIQ+

DANNA MAY T. LADRINGAN

283 GERAI.DINE G. MAGTIBAY Eusin.s Pemit and Lkenee Offce
2U GIGIE I. ASAD Cily Population Offi.e

MARIA TEREsA 5 CAEATIN CITY ACCOUNTING OfF!C€

"/

GENDER

281



NO. fULI NAME OFFICE GENDER

tl- cod. of

Ethlal

Publlc oltlcbl a couE (socl ll

fJ. Cortom,

Tr.ining
(Frontlln.

Ia. Upd.t6 tl RGord3

286 MARIDEN GLYZA C. SAHAGUN ACCOUNTING OFFICE

247 LANITA L, BALOLOY Otfic. ol rh. (iry A.counranr

284 CHTRRIE ROSE C. BAUTISTA CITY ASSESSORS OFFICE

289 JUNALYN TTORES

290 VICTOR A, ENRIOUEZ

291 BAYANI D.TOMAS

292 GINA G TUQUERO

293 MARISSA S, CHUA

294 CORAZON S ANDRES

295 GLORIA G, HERMOSO r((@nnng Offi ce (detailed)

296 MTRCEDITA A, VERGAP\A

297 GRACE A. ORTIZ City Mminirtr.to/s off i(c

298 JOYCE

299 ]O ARVIN R. DOMINGO City Community AflaiB Oflice

300 MtcHAEr DR. COI|AOO Publi. hfo.mation Ofice

/



NO, FUTL NAME OFTICE GENDER

tr.lnins bc
tl. cod. ot

EO ..l

Publlc Ofllcl.l &
Cours (soc) rl

fJ. Cunom..

Is. R.cordt

301 ,]OHN BERTRAND C. GATCHATIAN City ,((ounlanl5 Otf(e

302 MARIA OOLORES ELEVAZO Omcs of the city Accou ant

303 ,,ING.JING C.SOHDA

304 JODAN C. SONIFACIO Ctff(c ol th. City Admrnr3traror

305 ETHEI- VENTURA

306 TIRsO VATENTON

307 CHRISTIAN P FMGATA City A.countant Om(e

308 SHERRYiIINE C, LAZAGA G€ne.ai 5cff.6 olfce

309 JUNt R SAMBRANO Publi< lnfo.mrtioo offi c.

310 JINGKY LYN i,I DIAMONON PESO

311 NONATO GARCIA

312 ELEAZAR S.,,. MALACA cenera Sevcee off (e

313 REYINE PAN.RTNO GSO

114 IDJERI S. MALACA cen.f.l seryi<.. Omce

315 CRISANTO T. MAGAIONG Gser.l 5.Mc6 ofice

316 HARRY E. VICTORIA Gener.l SeM.es office

317 KRIZIA GAY G, EERAMI Genlr.l Seryi<.s Off'(.

318 CHRISTIAN BARRIENTOS

319 ELEAZAR S.J. MALACA Genlral S.Nicer Ofli.e

320 IAIXO D, OLAN GSO

321 TEA TSPTRANZA REYES cenlrrl Se i.es Offic.

322 GREGORIO POBRE ]R. GSO



NO. FULL NAME OFFICE GENDER

tl. Cod. of

tdi..l

Publlc Oafidd a Cdr.. (soq ll Irlnhg
ta. Upd.tc

15. Rrod.

323 ABIGAIL A. RAMOS Gene6l Servics Olfi.e

324 I.YN SANDOVAL Genera seMces offi<e

325 AEIGAII. A. RAMOS General SeNi.es OftKe

326 ALPHA MAE D. TAYAO Generai Servi.es Off,(e

327 ANABTLI-E R. SERAME

328 I.YN SANOOVAL G€n.ral 3.rvic.s ofi..

329 NTRIZA M, GUTITRREZ G€neral S.wi.et Olf(.

330 ABIGAIT A,RAMOS cene.al seNices olfice

331 CHRISTOPHER B. RAMOS

332 PATHCDBERT DIIEMA GSO

REINA MARIE B. BALDOZ Gener.i Serukes Office

334 ESTRELLA O. CARITATIVO City Aqricullur. O$c.
335 6EM ,,OSEPH SANTOS GSO

336 IiARK CIL V. DIAMONON
Housing & Hom.sil. Rrgulaliont

317 MARI( lUTIUS V, PAUIINO Public order .nd s.ht/ otfr(.

338 DENNIS A, ALFONSO

139 EERNADETTT D. ENGARAN HHRO

340 VERONICA A, PAROCHA Ci, Coop.,.ti\€ D.\€lopm.nt Olice

341 ROCHELI.E GAY A, ECO

342 VILMA S,AGANON

343 MERCHOLYN M, LUBIANO City Coop.eati!€ OeElopmrnt Offke

344 NI[O EMANUEL O. LLOR,ANOO City Coop.ratjw OIfi..
345 TESI.IE MAY FEI.IMON Sangg'rniang P.nlungsod

146
'WEETZEI. 

DC, RIVERA City L€Eal Offrce

347 SESINANDO E. IABIOS, JR.

348 JIHAN MARIE B, NEUDA S.nqguhianq P.nlunqsod

q



NO. FULI. NAME oFftcE 6ENDER

Il. cod. ol

Elhk l

Publrc Otll€hl &

{z sup.rvliory

c@rs ISDO l]

[3. Curtom.r

Ir.aning
t5. R..ordr

)49 iIICHAEL N. PADRID SanqE!nian9 Panlungrod

350 JUI.IETA B.AMPLER

351 NEIL ADRIAN F. MIRANDA

452 JENNIFER ASONER City LEGAIOfFICE

353 JACXIE LOU L. CAEANAYAN City Legal Otlice

)54 MARIORTEN A, MRROGA sanggun,.ng Panlung6od

355 ,ANICT E. MARTINTZ cily Bldgct ofi(e

356 JOSIPHINI VIZCARRA CELESTINO

357 GONZATO B. DELA PEiA If City ludEd Offc.
358 CHRISTIAN R. BALTAZAR CITY EUOGEI OFFICE

159 i,ARIA ANTONIETA C. WATSON City Coop.ratiw D.v.lopm.nl Offrce

360 KATHERINE S. SIMEON san99unr.n9 Panlungsod

361 TTRESIIA E. LAZA Ssgguniang Panlungsod

362 HANNAH R. DOi'INGO City Coop.ntiw D.vllopm.nt Oflice

163 FIDEL D. ASTRERO City coop D.rlopt'Mt oflice

364 NESTOR T, RIGOR

165 awtN VILASCO

366 RIZALINO B, JUAN

367 VICTORIO GONZALIs Sanqqu.rarq Pan ulqsod

1



NO. oFHCE GTNDER

It. cod. of

Ethic.l

Public Offlchl tr CouB. {SDC) ll

13. Cu*om.r

Tr.lnlhg

368 TORIE€TI.E C, GARCIA

369 EMMANUEL 5, REYES City Coop€.ati\/! D.vllopm.nl Off..

370 RACHEL HORTIZUELA sanqqunranq P.nlunqsod

371 TEODOSIA G, VAI"OESOTTO sangguni.ng Panlu^giod

1t? RONA MAE G, TOLENTINO €ily Agricultue off(e

373 RUSTAN T PASCUAL

314 DARYL ]AY G, CABII.TES G.n.6l S€Mc.s Ofi(!
375 NILDA Q. ELMAN

376 CARLITO O. PERAI-TA .,R" spods Dewlom.nt ofric.

371 ROZZATYN A. RUBIO Prhli. lnf6h.ri6n Ofii.e

3/8 LTA ,OY D, DARAPIEZA

179 RODERICK A RAMOS

180 FERNANDO T ABAD

381 NICOLAS SONNY 8. SANTOS
Ag.icultural and Biosysl.m5

382 CYRUS CHRIS S. VEROADERO

383 FRANCISCO M. OANTES

184 RANDY RAMOS cro

385 RODTRICK A RATIO5

186 FREDDIE P. MANZANO

n

FULL NAMT

I

I



NO. FULL NAME oFFrc€ GEN DER

lr.lning b.
Il. cod. of
Conduct &

Ethk l

Publlc Offld.l &

12. sup6rvle'y

coult. (sDc) U

13. Curtom.r

Ird.iW
I5 R..ordr

387 ARIEL B, RUBA Gen€ral S.Mces Off(e

388 GERALDINE M,UGAI-I CSWDO

139 ARI.ENT M, ACEOO Olf(€ of th. City Tr..rur.r

i90 DAISY 8. VICMUDO cswDo

391 LESITA B.CASTILLO cswDo

392 HENRY T,CA'UCOM
City Eneronmenl and Natuial

t3l RONNIf R GARCIA CENRO OFFICE

394 DIVINA A. OTOFERNES cSwDo

395 CONNII MORALES MANUEL Sanqqunianq Pan u.qsod

396 RENELITO T AFABLE Cily Legal Oflice

391 REYNALDO Q. TUMINIZ

398 ISRAET TAYONG G.neral Scrui(es off.e

319 RAMIT ESGUERRA PLO

400 ROLANDO RIVERA NICOI-AS

401 RODERIC( A. RAMOS

442 MANORIETA P.SOI-IVTN cSwoo

403 6EMi,lA B.POBRE CSWDO

404 JOHN ERIC D DIZON LDRRMO

40s DARYLI TAI.IES V. SANDOVAI

406 VICENTE R. SANTOS ,,R

447 ROLANDO R. NICOI.AS

408 ,OsELITO. PARAGSA

,|



NO. FUI.I- NAMT OFFICE GENDER

11. Cod. ot

EdLrl

Public oltldd a

(2. sup.rvhory

couB. lsoc) ll
Tr.lning

14. updrr.r
15. Rftordr

409 CHRISTIAN G, NICOLAS Pe6on r with Dsability Affers Otf(e

410 VICENTE R SANTOS ,,R

411 ARVIN HALLETI C. LLENA OSPITIJ- NC LUNGSOD NG SAN ,lOS€

412 LIIYBETH Y, TAGLE PESO

413 JANE SAN PEDRO MACUGAY

414 ROWENA P, GROSPE

415 ELVIRA N. GARCIA city Plblc Ma*et Offi..

4r6 WILFRTOO E, PADUA

417 MARY JANE CINON

4r8 ,AMAICA AIIN D. CUEVAS PDAO

419 VINCENT PAUI M DYSICO

420 GLORMARIE S. EMPANIA PDAO OFFICE

421 6INA E, SUGAY Ofike of th. City Treasu..,

BERVITA BUAN Caty Hc.nh Offce

423 MARIBET L, MANUEL

421 rHoN coNctPctoN vELAsco cEo

425 EUGTNIA M, DEI.A CRUZ Cily health

426 HETEN H. IRCILI.A Ciry tibrary & lnformation C.nt.t
421 MARWEEN TERRY P. BUYAYO chy Library & lnlorm.lion Cent.r

a2a ALEERT M,SORO

,t



NO, FULL NAME oFFtct GENDER

Il. cod. of
Condud a

Ethl..l

Publi. Ollicbl A

12. suFrvi3ory

coure (soq ll L.lning

l{. upd.L.
ls. R.cord3

429 LUCENA L.BRIONIS
ruEUC MARrcT OFFICE, SAN IOSE

CITY

430 MARIETTA R. PANGAN Publi. m.rl.t df6.€ s.n le 'Citv

431 NO€L P. PADIERNOS

LDDRMO

432 MARION C, SOLOMON Publi. nformarr6n off'..
433 MICHAEL COI-LAOO Publk lnformation Omce

434 NANDY V, SIRRANO City Aqicullur. Offce
435 DRENDELL P. DOMINGO cro
436 LOURD MEDINA cswDo
437 APRIL D. MANGASER City Aqicultur. Offce

438 ALFRED I. FIDER Cily Aqricullure Oftce
419 MARICON M , SORO

4-40 cHo

SHIRLIY AI-LAS cNo

442 MARLYN JOSON cEo

.1



15. RA r 1303

17. G.nd.r &

s.mn'.rl

I& PI..

s.min.rl

t1 0. Employ..r I1.

Gruirll r..lnlngl

tr2.L..d.?rhlp

Progr.ml

[t3. G.nd.r

fatT a
RAll3',t3)t

I14.Ir.ining
117. Updlt6 on

GSIS l-.!|t

,t



la RA t1303
17. G.hd.r e

sdnrr4

I& Pr..

s.mln.rl

Ilt.
[t 3- G.nd.r

|An 6.

RAll3rS)l

Il..Ir.inhg [15. s.rnln r or

supponl

116. s.mln /

Bou..l(..pinsl
GSIS L 

'

{



16. RA 11303
17. G.ndn &

s.mir'lrl

[8. Pr.- tro. Employ.6 Ilr. tl 2. t..d.rrhlp

t13. G.nd.r

s.mln.r (RA

fD17 a.

natl3x3)t

I14. T..inin9 lr5. s.min r on

Suppon!

117. upd.r6 on
GS|S ln l

,



[6- RA ltt03
fL c.rd.r a

Div.lopm.nt &

s.inltrl

18. Pr.- It 0. Employ!6 flr.

Groxrn Tr.lilngl

n l. G.nd.r

s.mh.7 (iA
lan A.

RAt t313)l

(1a. Traihing

SupFrtl

Il5. srnlnar/

GSIS L.wl

,/

tl2. L..d.Ehip



16. RA 11301
fL 6.nd.r &

sf,nlwt

tE P?.- Il O Empby!.r trr. Il2. Lrd.6hlE

fl 3. G.nd.r

s.mlr.. (XA

1a77 a
iat t313tl

Ila. Trdnlng

5!gportl

Il5. s.rnln r/

GSIS L.!rl

(



15. RA I1303
F. G.hd.r a

s.xu.l

s.rlrl rl

t& Pr.- ll0. Employ.c. tr1.

Grourdr rl.ini.gl

Il2. L6.d.Ehlp

n3. G.ndcr

S.mln.r (BA

7477 A
RAlt3t3I

Ila. Tr.ining

Supporrl

[t6. SlhiMr/

Ho!!.*..plngl
GSls L.wl

{



16. RA 1303
tI. G.od.r &

s.mln it

t& Pr.'

s.mln rl

n0. Employ..t n1.

6rdth Tninlng,

t12. L..d!.Aip

111.6.nd.,

7an C.

RAr l31 3)t

Ilr. Tr.inihg Its. S.mlmr on

Supportl

Il 5. s.mlhrr/

GSIS t.wl

q

m



la RA fi30!
F. G.nd.r &

s.min r!

I!. P?.-

s.nft.rl

Ito. Employdt nr.

6ro*h lr.inhgl

ll3. G-d.r

707' &
RAI t31r]l

11a. Tr.inhg

Supporr)

116. S.nkl.r/

Hour*.Alng,

tl7. Upd.r.t on
GSIS L.w,

!



la RA lt3ol
t. c.rd.t a

s.rnln d

l& Pn-

s.mln rl

nr. Il2. L..drrlp
lr3. G.rd.,

S.miirr OA
7an &

RAl t313)I

tla.Ir.ihing

SupPortl

tl 6. S.6ii.r/

GSls L.wl

c



16. RA 11303
t. G..d.. a

s..ntd

{8. ft.- Ilo Employ..i nr. Il 2. L..dlnrtlp

I! 3- G.nd.r

7677 &
RAllilr3)t

lla. Tnining

Hou..lc.pl6gl
6515 1.0,

_______________-
I

\



15. RA t1!03
t. G.nd.r &

s.lnl rl

t& Prc-
19. 1..v6 lr 0. EmploF6 ltr.

cro'xrh Tr.lnh!l

['! 2. tsd.6hlp

Il l. G.nd.r

7Bn &
RAI1313)l

Ila. Tr.ining Ils. s.min r on

Supportl

ll6.s.rnihlr/

GSIS L.wt

/



16. RA ! t3O3

tI. G{d.r a

s.rnlr'.rl

18. Prc' tll.

Growth Tr.iningl

tt2. L..d.r*Jp

Pro9..ml

Ir3. G.nd.r

s.mio.r (RA

7471 A
RAl1313)1

Ila. rr.ining t15. sdin . or

Supporu
GS|S L.w)

\



la RA ll303

Acl' S.min.r}

fL 6.od.r &

s.rnkl.il

t8. Pn'

t.mln.rl

ll 0. Employ.6 nt.

Gro{dh rniningl

12.l..d.nhip

lr 3. G.ndGr

s.mln r IRA
7a7f A.

RA lr3)t

ll:1. T..iDlng

Suppo.o

tl6. s.mln ./
Il7. Upd.r6 on

GcE l..wl

t



6. RA r 1303

fr. G.6d.r &

s.mln 'l

l& Pr.-

s.mln.rl

Il 0. Employ..r Ill.

Growth Thininsl

I 2. lxd.r.hip

Ir r. G.nd.r

7477 6t

RAlt313)l

[ra.If.inine It5.s.i n ron

Supportl
GSIS t wl

,l



li RA 11303
fL G.id.r &

S.m.l
t8. Pr.-

s.mlnarl

Il 0. Employ..t I! l.

crowth Ir.i6lngl

l! 2. L.!d.r.hlp

(13. G.nd.r

7877 a
RAl l313)t

Ita. T..inin9 (l5. s.mlll.r on

Supportl

Il6. smin.r/
tt7- Upd.t i on

GSls l".wl

,)

T



IE. Pr.-

s.mln.rl

tt t.

Growth rrllnlngl

trz.l..d..*ip
lr3. G.nd.r

s.mln.r (RA

RAlt313ll

fr. G.nd.r &

Smln rl

Ila. hining

supportl

Ia RA lt3O3

Act' s.mlnrrl

It6. s.hln r/

GSIS L.wl



la RA 11303

fI. G.nd.r a

s.mln r,

la Pr.-

s.n*!.rl

t10. Employ.6 tlt.

Growrh r'lhhgl

ll3. G.nd.r

fal 4
RAl13r3)l

l1a. Trai.ing tt 5- S.min r on

Supportl

Il6. s.mln.r/

GSIS L.wl

{



16. RA 11303

17. G.nd.r &

s.lnln.rl

18. Pr.-

s.mln .l

t9. 1..v. Il o. Employ..r llt. It?. L..d.r.hip

tl!. G.od.r

srnin r OA
7477 a.

RAI t313)l

114. Tr.ini.s fls. S.mlnrr on

Suppo.tl

ll6. s.hlnrr/

GsE l.wl

-------- ------- t



t. Grd, a

s.rnin rl

G pr." tlo. Employ...

.nd PrMl.96,

Ii. ll 2. Lxd.rdJp

tt3. G.nd.r

,r7, &
RAt l3r3)l

Ila. Tr.inlry It5. Sinii.r oo

supponl

lla srrlr'.r/
ll7. U!d.r6 on

6sls L.wl

,)

16. RA t1303



/

la{ stsg

/wtur.s eu

tlodd.s

6u!u!irt rll

(€ r€t tv!
4 UlL

L9o.9'€tl

dlqrreplel 'Z

t6spFrr ln/wrt

'ru .../,odurl otl

IJ.ulur.s

-.rd 
"l

Ir.utu,es

E l.rueg d
€0€ll w 9l



tI. G.nd.r A
t8. Pr.-

s.mln.rI

t10. Employ... Ir.

Gro',r6 tr.lnlngl

I!2. L..d.rhlp

[1r. G.nd.r

7477 4
RAl iStr)l

I14. Tr.ining It5. s.mi6.r oh

Sopponl
GSIS l. wl

[6. RA t 1!03



[6. RA 11303
t. Gmd.r E

t& Pr.-

s.mln.rl

lr0. Enployals Ill.

Gro*rh Tl'iringl

Il 2. l..d.€hlE

fl t. G.od.r

s.mln r {RA
7Ar7 e

RAI t:|1:|ll

{14. TEining

Supportl

Il5. s*nlnrr/

GS|S Lwl

/

I



I8- Tr.inlng on

ofii..

Tooh lr.inlngt

Ethl.. rnd

121. Cutton.r

sldll.l

I23.

Sllllr & 8.rlc
Engli.h

Protld.nql

l2L Str.r. .nd

s.min .l

125. f'.lnh, m

otflc.

t25. Fin n.l!l

sntin rl

Oth6r1r.i.ing3
Ctiv. som. $gg..tlonr
th.r will hcp lmprov.
w.Iing condition of

How to manage attitude

O.penm.nt ol Fin.ne

L.t th. CHRMO d.cide
fo. .ach depanm.nt ro
diitribut. rhe r.minaB



118. Tl.lhlng on n9. Codput.r

orfi.. t2o Publlc s.rvk.

stilbl

t22. P.$on l .nd
l2t.

srilr & 8.i<
Englhh

t?4. stl.* .nd

^l9.f
sink'.r l

I25. Tr.lnlng on

125. Fi l'.Ll
Oth.r Tr.lnlngt

6lv. $m. sgg.rtlon.
lll.t wlll h.lp lmprcE
vrorllne coltdition o,

fi.ining

obr.rvation of,rc hls 6

I



11a Tr.lning on

8..|c

Il9. comPtlr.r

Offlc. t20. Pobllc s.wi..
Ethl6 lnd

Stilkl

t22. P.r$n.l .nd
l2t.

skill. & 8.r1.
Englirh

l2l. Str63 .nd
t25. I..lnlng on

olrl..

I26. Finan.ial
Givr !om. rugg.nbns
ttEt wll h.lp lmpu.
wor$rw @ndirloh of

T6anings communi..tion

P.g-ibig SlMc.s
MotlJy st.ff M..tiog

BOOKKEEPING <ondu.iE wo*ing area

Fleribh rc*inE 3!tup
(. 9. wo.k'ft'om-hom.)

Giv! inpo.lanc. i'r th.
.io.t .nd hsdihip



11& Tr.lnlng on

I'rlr

Il9. CoBput r

otflc. lao. Publlc Sdic. 121. Cunom.r
c.r..nd cll.rt

sUlLl

123.

sldll. & l.rlc
:rglirh

Profld.n.y,

lza. St'B .nd
(25. Il.lnlng 6.

otfl..

126. Fimmhl
Giw .om. $ggl..rbns
th.i wfll h.lp I'rprov.
worklng .onditlon ol

.uthoiii.r should mt

Data P vary A.t 2012

Prdid. rc*.l5 Bith

oPPonu.ilis 10 idc.nit
and sorkplace prcbl€ns.

Nothing d.,@6

I

I



ll& Tr.ini.g on ll9. ComBlt.r

otfl.. I20. Publl. s.wic. 12l- Cunom.r

Sk ll.l

I23.

sulk e llrk
E,lglidr

I2t. Inl.lng on

Ottk.

16 Fimn.i.l

srmi rl

Glv. rom. iugglrtion.
th.t will h.lp improv.
rcddng .onditlon o,

SDC lli.k ll

INVESTMENI AND

PROFIT

TRAININGfSYCHOLO

GICAL

.LEXIB!E WOR(iNG

HOURS

lf it c.n b. giwn, R..l

7160 Tnl. ll po

tl



118. Tr.lnlng on

olflc. [2o Publi. S.ryic! I21. Cunom.r
c.r. .nd clLnt

sUr.l

123.

sllll' & 8.rk
Engli.h

Iza. 5116. .nd
I25. Ir.lnlng 06

t26. Fimn.hl
6iv. som. .uggcrtloh.
that wlll h.lp lmprov.
urorun9 coodirjon ol

Sdc2

LNG .n9 UNG lrbho

Noth n9

a b.ttd darabare and

Compd..iz.lion/Digitali
zation of.ll rc.o.ds



l1& T'dhlng on

B.ric
olll<. I2c Pobll. s.?rk.

Ethlca .t
A..o'rntlblliM

[21. Cu.lom.r

sklBl

123.

Engll.b

I2a. Sn6. lnd
I2s. Ir.lnlhg on

t26. rh.n<irl
Oih.r Tr.hlng.

Glv. .om. 3ugg.nlons
rh.t irlll hCp lmp.o{r
wo*fng conditlon of

f.dliti.i

among co'employ..r

Rapport enh.n<em€it

Full impl.m€nlition ot
hazard and subsin.n..

-______I_____-



[& rr.lnlllr on

Lti.
olfl.. t20. P0bll( s.wic.

sUllrl

123.

sh[. a 8.rL
Er'9ldl

I2l. str.6. .nd
125. tr.lnlng orl

oNRc.

Pa Fh:nci.l Grv. iom. $gglJtlon.
th.r wlll h.lp llrlprow
worung conditlon ol

Bi99.r r,Erking rpac. or

B.si. Lif. Suppod and

Adv6nc.d Cardia. Lif.
.uppo,! Occlp.tion.l

H.alth Saf.ty,

unity ol a.ry €mploye3

tl



ill. Tr.inl.g on

?hotogr.phy &

otfk. [20. Publl. S.rvic. Bl. Cunom.r
c.r. .nd cli.nt

sUll.l

l2r.

slllk & 8.n
Englkh

I24. StrG..nd
t25. I..lnlE o.r

126. fh.n.i.l 6tu. tom. iusqlriloni
ttnt rvlll h.lp lmpror,.
wo.Ung condirion ol

comlort.bie rcd plac.

Sd( 3

grcomjng rance som.

(f ndayr)'.r.an.g ligtt



ll8. Tr.lhlng on

E.3lc

[19. Comput.r

offic. I2o. Publlc s.di.. l2r. Curtom.r

srllrl

t22. P.rio l.nd
123.

sb|k a lric
Encllrh

Protl.l.n.yl

I2a. slr.rs .nd

s.rnln.r )

I25. Ir.lnlhg on

l2a rin nd.l

s.mln rl

Glv. sm. sgt.dion5
th.t will h.lp lmFov.
uroddns conditlon ol

1 Philipprm

tr.ininq

NolhirE dght now



lta. Tr.lnl.g d

8.rlc
Ofilr.

I2l. Cunom.r

skill5l

I23.

Sldll. & B.rL
Engllrh

IZa. Str6. rnd
tzs. Ir.lnlng on

oftl..

126. Fin.nci.l Giv. .om. sugg.rtlon.
th.t wlll h.lp lmprov.
wo dng .ondition ot

Ba!i. Life Suppo.t ..d
Advanced Cadiac Lile

EMT Iraining5

.nd good amb.nc. in

wErking area, noh toric
(o worke6. app ciat!

every employee should
observe proper ethi(s

Othq lraihingr

ANY SEMINARS

RTGARDING MY

PROfESSION



ll& Tr.lnhg on [19. Compul.r

120. Publl. s.rvi..
Ethb.nd

l2l. Cunomlr

sullrl

123.

sldk a ark
Engll.h

Protld."cyl

I2a. Str.$ and
les. Imhing on

ofti..

I25. Fin n.l!l

s.lnin l

Oth.r Tr.lnlng3
civ. som. iuggGrtlonj
ttat will h.lp lmprov.
sddng €onditlon 6l

unilom for us 
"to 

do

t.chnology giy,

Monthly m!.tings and



[8. Trulhlng on

B.rlc
ofl1..

12l. Cunom.r
c.rG .nd clLnt

sut.l

I22. P.r.on.l .nd
t2!.

Sklllr & B.rk
En!ll.h

Profid.n.yl

lza. str.s .nd

s.hiBr I

{25. Tr.lnlng on

otk

[26. FiM..i.l

scminarl

GIYG em. .ugg.rtlon.
tll.t wlll h.lp impr< o
worklng co.ditlon !l

Tr.inihg on

tran5ponation v.hicl.s

I rugg.st to monitor

lh€ a(complishments of
th. ..ch .mploy..t to
en.blkh rransparcncy

il. & euppli.s

Pedianic ConGntiont

Conduciv. wo*ing aGa

l..wr ..g.ding qu.ny

R.gular upd.t.r on RA

6713



ll8. Tr.iniry otr Ir9. comput.r

ot lG.
I20. Publl. S.dlc.

EtHtt..d

121. Cunom.r

5Ufl.1

123.

Sb[. a 8.rlc
Etrsllr'

124. Str... lnd

sdnl''.r I

I25. Tr.lnlng on

o,lt..

125. Fln n.irl
Oths Tr.inlng3

Gh6.om. ilgg.nloni
th.r wlll h.lp lmpror.
uro*lns condiilon ot

Digiliz.tion

t.aining fo. draftsman

No turth.r to imprcE
its satBf ed and effecti@

N/a



ll8. Tr.lnlng o't ll9. comput t

lao. Publk S.ryi6 121. Cunom.r

sHllrl

I2a

sklll. t B.rl.
En9:dl

[24. Str6r and
125,lainlng on

126. rln nri.l Giv. iom..lgqBtiotr.
that wlll h.lp improv.
wo*lno .ondition o,

BOOKKEEPING,

OATAEASE

MANAGTMENT

SYSTIM

(sDc u))

rr.nsadioft/docum.nt
Traaning of n.wly ht€d
on publi( s.Mcc cthics

R€mN Fl.ri Tim. 16r

Fi.n., Clty D.y .tc.)

MAINTA N WORK.LIFE

BAIANCE,



IL lr.lnlng on

8.tlc
ofllr. 120. Publi< sdk. [?1. Clnolrl.r

slill.l

123.

slllk & 8.rlc
Engllrh

l2a. str... .nd

smln.r I

tzs. rdnhg on

oflk

I25. FiEn(i.l 6iv..om. sugg.srio..
th.t wlll h.lP improv.
worklrc codition ot

rbnbifty on iim. in

lmploye€ timed in !r
7:30.m, th.t .mploy..

can iim. out !r 4 30pm
lf a..mploy4 rim.d in

.l 8:30am, rhrt
.mploy.e c.n tim. our

.t 5:30pm.

Burd ng sarett

6rifans n.inr.n.n..



It8. Tr.inirg on

Orfi.. 120. Publi. s.rvi.. 12t. Conom.r

surkl

l13.

Shll. & 8.ric
EnglLh

Iza. str..s and

snnln r I

t25. T?.lnlng 0r|

olll'.

126. Financi.l
Glv. tom. 5uggc.tlon.
th.r wlll h.lp lmprov.
wo*lng condition ol

Io h.E a good l..dcr



11& Ir.lnlng on

8..Ic
offi<. {20. Publl( S.di..

tthl6.nd

121. Cotiom.r
c.rr lnd cll.nt

srlltl

I?5. Tr.lning on

{2c Fan nci.l

smirurt

Glv. om. sugg.3lions
thll will h.lp lmpror.
worklnq (ondition of

.<livitilYprc96m! for

b.n.r h.alth 6nditim3

tcs rclatiohthip for h€ahhy

wo ing enlionmcnt

lh(l.as. ol salary in th.

123.

Sldll. & B.ir<
Engli.h



Il!. Tr.lnl@ on

8..1.

121. Cunom

skill5l

t.3.

SHll. & Lrlc
EnglLh

I2a. Slr.s.nd
I2s. rr.lnhg on

126. Fin.n<i.l
Gh. rom. ilggc.llon.
rhrr wlllh.lp lmPrcv.
wo*lns ronditlon ot

sDc llt
HR visilation r!: Dnils

to employees welfare

filing, .tc

Wiing el.(tli.al ikill.d

TI



Il& L.ining on ll9. ColnFi.r

ottlG. t20. Publlc s..vlc. l2l. Cunom.r
c.r. ..d clLnt

sklIr]

t22. P.r.o..l .nd
121

sh{. a !.rlc
Enslid'

lza. Str... .nd

s.mln r I

I25. Tr.inlng on

olflc.

I2A FiMn(hl

s.mimrl

Glv. tom. .ugg.nlon.
th.r wlll h.lP lmp.ow
wo*rng <o.ditlon 6,

be pati.nl, and must b.

d.di.ating ro hivhd job

sofl tkills training



Itl. Tr.lnlng otr ll9. compol.r

olti<. I20. Publlc s. ir. l2t. Cunom.r
clr. .od cll.nt

srcltl

(22. P.I on l .nd
t23.

sldllr & 8.dc
Enslirh

Protid.n.yl

I2a. Slr... r|d

s.mln r I

125. Tr.hing orl

oflkr

l2a Fh.ncLl

s..nin rl

Clw tom. .'rgg.rnon.
$.r wll h.lp lmpror.
vroddry condirloh ot

Sign Langlage

pr.cti(! f.ar V..lm.nl

6mong all .mploy..s

Basic 5i9n Languag.

Tr.ining

BEinONC traning

NONT NONE

L(hni..l s.minaB V
CPD points

I



ll8. Tr.lnlng on

8.3ic

Il9. Comput r

offlc. I20. Publi. s.rvir.
Ethl€s.hd

12t. Cunom.r

ski ,

123.

skills & B.ri.
Engli3h

121. Str6s and
125. Ir.inlng on

crfflc.

126. Fin.n.i.l
Oth.r Tr.inlngi

Glw som..ucqBtions
ft.t will hcp lmprov.
worklng .ondition ot

EMERGENCY

M€D]CAL.TCNNIClAN

NONE NONE


